
Staff Health Policy 

 
Rationale 

To ensure that the health and well-being of each staff member and child is protected.  To minimise the risk 

of spreading infectious diseases. 

 

Objectives 

Hopscotch will provide an environment for children where their physical well-being is promoted and nurtured 

and they are kept safe from harm. 

 

Procedures 

1. Hopscotch will take all reasonable steps to ensure that any staff member, reliever or visiting student 

suffering from any infectious disease listed in the Second Schedule of the Health (Infectious and 

Notifiable Diseases) Regulations 1966 is excluded from the centre; and Regulation 14 of those 

regulations, with necessary modifications. 

 

2. A staff member will be excluded if they, or any household member, have been tested for Covid-19.  The 

staff member will be permitted to return to work when negative test results have been returned and the 

all-clear has been given by the Ministry of Health.  Stringent self-isolation will be required of those who 

display relevant symptoms of COVID-19, test positive for COVID-19, have been in close contact with 

someone who tests positive for COVID-19, or have been directed to self-isolate by the Ministry of 

Health.  If Hopscotch is connected to a confirmed or probable case of COVID-19, the centre will close 

for 72 hours to allow contact tracing and cleaning. Hopscotch could be closed for a further 14 days and 

will work with public health units to manage this and the direction to close will come from the Medical 

Officer of Health. 

 

3. Any staff member, reliever or visiting student who is suffering from any disease (other than a disease 

referred to in 1. above) or from any ailment, illness, or other condition affecting their health, may be 

excluded from attending the centre, for any period necessary for the safety of the health of the 

children and other members of staff.  For example:  

a. The illness prevents the staff member from participating comfortably in the centre activities. 

b. Persistent coughing. 

c. Diarrhoea.  Staff should not return to the centre until 48 hours after the last normal bowel motion. 

d. Vomiting.  Staff should not return to the centre until 48 hours after the absence of symptoms. 

e. Fever over 38°C.   

f. Rash, with fever until a doctor has determined that the illness is not a communicable disease. 

g. Head lice or thread worm.  Staff will be allowed to return to the centre on the assurance that they 

are being treated and there are no live lice or thread worm evident. 

h. Head colds with severe sneezing that could spread infection. 

i. Other signs of possible severe illness. 

 

4. Ministry of Health exclusion guidelines will be followed for any conditions not listed above. 

 

5. In the case of an accident to, or serious illness of, a staff member occurring at Hopscotch that requires 

immediate medical aid, the Licensee or Supervisor must without delay ensure that all reasonable steps 

are taken to get medical aid and to notify the emergency contact person. 

 

6. The Licensee reserves the right to request a medical certificate from a health professional before 

allowing a staff member to return to the centre after an illness. 

 


